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INDEPENDENT AUDITOR’S REPORT 

 
TO THE READERS OF WESTPORT SOUTH SCHOOL SCHOOL’S FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2023 
 
 
The Auditor-General is the auditor of Westport South School (the School). The Auditor-General has 
appointed me, Amy Goodman, using the staff and resources of BDO Christchurch, to carry out the 
audit of the financial statements of the School on his behalf. 
 
Opinion 
 
We have audited the financial statements of the School on pages 3 to 18, that comprise the statement 
of financial position as at 31 December 2023, the statement of comprehensive revenue and expense, 
statement of changes in net assets/equity and statement of cash flows for the year ended on that 
date, and the notes to the financial statements that include accounting policies and other 
explanatory information. 
 
In our opinion the financial statements of the School:  
 
 present fairly, in all material respects: 

  
o its financial position as at 31 December 2023; and 
 
o its financial performance and cash flows for the year then ended; and 

 
 comply with generally accepted accounting practice in New Zealand in accordance with Public 

Sector Public Benefit Entity Standards Reduced Disclosure Regime. 
 

 
Our audit was completed on 17th of July 2024. This is the date at which our opinion is expressed. 
 
The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board 
and our responsibilities relating to the financial statements, we comment on other information, and 
we explain our independence. 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New 
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities 
under those standards are further described in the Responsibilities of the auditor section of our 
report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our opinion. 
 
Responsibilities of the Board for the financial statements  
 
The Board is responsible on behalf of the School for preparing financial statements that are fairly 
presented and that comply with generally accepted accounting practice in New Zealand.  
 
The Board is responsible for such internal control as it determines is necessary to enable it to prepare 
financial statements that are free from material misstatement, whether due to fraud or error.  
 
In preparing the financial statements, the Board is responsible on behalf of the School for assessing 
the School’s ability to continue as a going concern. The Board is also responsible for disclosing, as  
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applicable, matters related to going concern and using the going concern basis of accounting, unless 
there is an intention to close or merge the School, or there is no realistic alternative but to do so. 
 
The Board’s responsibilities arise from section 134 of the Education and Training Act 2020.  
 
Responsibilities of the auditor for the audit of the financial statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a 
whole, are free from material misstatement, whether due to fraud or error, and to issue an auditor’s 
report that includes our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement 
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise 
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they 
could reasonably be expected to influence the decisions of readers taken on the basis of these 
financial statements. 
 
For the budget information reported in the financial statements, our procedures were limited to 
checking that the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial 
statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 
 
 We identify and assess the risks of material misstatement of the financial statements, 

whether due to fraud or error, design and perform audit procedures responsive to those risks, 
and obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion. 
The risk of not detecting a material misstatement resulting from fraud is higher than for one 
resulting from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control. 

 
 We obtain an understanding of internal control relevant to the audit in order to design audit 

procedures that are appropriate in the circumstances, but not for the purpose of expressing 
an opinion on the effectiveness of the School’s internal control. 

 
 We evaluate the appropriateness of accounting policies used and the reasonableness of 

accounting estimates and related disclosures made by the Board. 
 
 We conclude on the appropriateness of the use of the going concern basis of accounting by 

the Board and, based on the audit evidence obtained, whether a material uncertainty exists 
related to events or conditions that may cast significant doubt on the School’s ability to 
continue as a going concern. If we conclude that a material uncertainty exists, we are 
required to draw attention in our auditor’s report to the related disclosures in the financial 
statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions are 
based on the audit evidence obtained up to the date of our auditor’s report. However, future 
events or conditions may cause the School to cease to continue as a going concern. 

 
 We evaluate the overall presentation, structure and content of the financial statements, 

including the disclosures, and whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation. 

 
 We assess the risk of material misstatement arising from the school payroll system, which 

may still contain errors. As a result, we carried out procedures to minimise the risk of  
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material errors arising from the system that, in our judgement, would likely influence 
readers’ overall understanding of the financial statements. 

 
We communicate with the Board regarding, among other matters, the planned scope and timing of 
the audit and significant audit findings, including any significant deficiencies in internal control that 
we identify during our audit.  
 
Our responsibilities arises from the Public Audit Act 2001. 
 
Other information 
 
The Board is responsible for the other information. The other information comprises Members of the 
Board Listing, Statement of Variance, Kiwisport Report, Report on how the school has given effect to 
Te Tiriti o Waitangi, Evaluation of the School’s Students’ Progress and Achievement and the 
Statement of Compliance with Employment Policy, but does not include the financial statements, 
and our auditor’s report thereon. 
 
Our opinion on the financial statements does not cover the other information and we do not express 
any form of audit opinion or assurance conclusion thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the other 
information. In doing so, we consider whether the other information is materially inconsistent with 
the financial statements or our knowledge obtained in the audit, or otherwise appears to be 
materially misstated. If, based on our work, we conclude that there is a material misstatement of 
this other information, we are required to report that fact. We have nothing to report in this regard. 
 
Independence 
 
We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and 
Ethical Standard 1 International Code of Ethics for Assurance Practitioners (including International 
Independence Standards) (New Zealand) (PES 1)issued by the New Zealand Auditing and Assurance 
Standards Board. 
 
Other than the audit, we have no relationship with or interests in the School. 
 

 
 
 
Amy Goodman,  
BDO Christchurch  
On behalf of the Auditor-General 
Christchurch, New Zealand 



 

4 
 

Evaluation and analysis of the school’s students’ 
progress and achievement (required) 
 
Westport South School would like to offer the following information for our community. The information 
shows an evaluation and analysis of how our students have progressed and achieved throughout the year in 
academic areas and against the national curricula.  
 
We are firstly reporting about mathematics achievement at Westport South School:  
 
Mathematics teaching programmes:  
At Westport South School, we have a structured and school wide approach to mathematics.  
 
In early 2022, Numicon was introduced into the junior school and the expectation is that teachers of Years 0-
3 use Numicon. The school has invested in purchasing resources for the three Year 0-2 classes. Numicon is 
allowing for success within our junior school.  
 
Our Year 4-8 teachers use the Pr1me Mathematics programme. This resource has its own benchmarks and 
assessments. However, we also use standardised testing to assess the programme as a whole. Below is the 
PAT mathematics results for 2023.  

 
  
We also strongly believe in students knowing their times tables. In order for students to be able to solve 
increasingly complex problems, they need to have a strong foundation with basic facts in mathematics. A 
lack of fluency in basic mathematics fact recall significantly hinders a child's subsequent progress with 
problem solving, and higher order mathematics strategies. 
 

Shane Crawford
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Below are graphs that show 2023 basic facts results in relation to expected norms.  

 

As a school, we see it as being important that basic facts become an official target in 2024 and that the 
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expectation remains that all teachers do targeted basic facts practice at the start of every maths lesson, 
before moving onto teaching Pr1me/Numicon. A “multi-prong” approach is suggested, using a variety of 
resources and strategies. 
 
 
The following analysis is based on the academic area of reading: 
 
Our reading programme starts with Structured Literacy for our new entrant students. This continues in Years 
1, 2 and 3.  
 
Students in Year 4 and above use a variety of resources and are involved in a variety of teaching 
approaches for reading. As part of our reading programme, students complete a STAR Reading 
Assessment. This happens for students in Years 3-8. Results from Term 1 and Term 3 are below.  

 

 

 
 
The STAR reading assessment is used as a benchmark for our reading programme. Pleasing results are 
evident above.  
In Term 1 76% of our students achieved a Stanine 4 or above. This increased to 90% in Term 3.  
 
The following data is for the area of writing: 
 
All students participate in an explicit writing programme in classes at Westport South School. To assess the 
strengths of our programme we have a deliberate assessment schedule.  
 
The Year 0-2 cohorts are assessed against the New Zealand Curriculum levels, as it provides more specific 
student achievement information at Level 1 of the curriculum. The E-asTTle writing assessment tool was 
administered with cohorts in Years 3-8.  



 

7 
 

Data was collected twice in 2023. This happened at the beginning of Term 2 (May) and the end of Term 3 
(late September).  
Generally, the trends in our data are very pleasing, clearly addressing some gaps that were evident in the 
data in November 2022.  
Year 0-2 data suggests that we need to monitor this cohort closely. A strong structured literacy approach in 
this area can be impacting on the explicit modelling and teaching of writing. This will be an internal 
evaluation and inquiry during 2024.  
Data for Years 3-8 shows a lift in the writing outcomes for students, as evident in the e-asTTle data.  
The Year 3 cohort was almost at national norm by September 2023.  
The Year 4 cohort, despite steady progress, remained below the national norm in September 2023. 
The Years 5, 6, 7 and 8 cohorts were all above the national norm by September 2023, having made good 
progress over the course of the year, particularly the Year 6 cohort who have made accelerated gains.  
 
Additional data:  
 
When managers looked at data it was also clear that there is a concern area for our Year 3 cohort when it 
comes to listening. 2024 will see a student achievement target based on this data.  

 

The following table shows the performance of our Māori students at Westport South School. This is based on 
achievement in reading, writing and mathematics against curriculum expectations.  

 Below At Above % of students at 
or above 

Reading 7 12 9  

% 25% 42.9% 32.1% 75% 

Writing 10 12 6  

% 35.7% 42.9% 21.4% 64.3% 

Mathematics 7 13 8  

% 25% 46.4% 28.6% 75% 
 
This shows good achievement from our Māori population. We need to look at why writing is lower than the 
areas of reading and mathematics in 2024.  
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Statement of compliance with employment policy 
(required) 
Reporting on the principles of being a Good Employer 

How have you met your obligations to 
provide good and safe working 
conditions? 

Yes. We offer quality induction procedures and open 
communication.  
Our Staff Representative on the Board of Trustees is 
working alongside our BOTs to create an EEO 
programme and policy for the year. 

What is in your equal employment 
opportunities programme?  
How have you been fulfilling this 
programme? 

Our EEO programme aligns to our board meetings and 
is as below: 

• Meeting 2: Write EEO survey and plan for the 

year 

• Meeting 5: Staff satisfaction survey 

• Meeting 6: Review and report 

We are fulfilling this programme. 

How do you practise impartial selection of 
suitably qualified persons for 
appointment? 
  

We have a thorough procedure for appointments. This 
is on our SchoolDocs site. This procedure is followed. 

How are you recognising, 

− The aims and aspirations of Māori,  

− The employment requirements of 
Māori, and  

− Greater involvement of Māori in 
the Education service? 

As above, we have a thorough procedure for 
appointments and induction.  
 

One of our strategic goals is for the school to uphold 

Te Tiriti o Waitangi.  

Alongside the Buller Kāhui Ako, we are developing our 

working relationship with mana whenua.  

We are continuing our development of culturally 
responsive practice. This was started with PLD from 
Poutama Pounamu (University of Waikato). Our 
professional growth cycles are based on this  work.  

How have you enhanced the abilities of 
individual employees? 

We have a Professional Learning and Development 
budget and are open to allowing staff to attend courses 
at their request.  
We also have Professional Learning and Development 
that is school and community wide. 

How are you recognising the employment 
requirements of women? 

By being a good employer and enabling for privacy 
and respect. 

How are you recognising the employment 
requirements of persons with disabilities? 

Our school is completely accessible for any persons 
with a disability.  

  
Good employer policies should include provisions for an Equal Employment Opportunities (EEO) 
programme/policy. The Ministry of Education monitors these policies: 
 

Reporting on Equal Employment Opportunities (EEO) Programme/Policy YES NO 

Do you operate an EEO programme/policy?  YES   

Has this policy or programme been made available to staff?  YES   

Does your EEO programme/policy include training to raise awareness 
of issues which may impact EEO? 

 YES   

Has your EEO programme/policy appointed someone to coordinate 
compliance with its requirements? 

 YES   

Does your EEO programme/policy provide for regular reporting on 
compliance with the policy and/or achievements under the policy? 

 YES   

Does your EEO programme/policy set priorities and objectives?  YES    
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Kiwisport funding (required) 

Westport South School  
Kiwisport Report 
For the year ended 31 December 2023 
During the year the Board was the recipient of additional Government funding for specific 
purposes: 
Kiwisport is a Government funded initiative to support students’ participation in organised sport. In 
2023 the school received total Kiwisport funding of $3530.64.  
The funding was put towards enabling students to participate in swimming programmes (including 
bus transport to the local pool), visits from korfball experts and fees associated with joining the 
local Primary School Sports Association.   
 

Shane Crawford
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Statement of variance: progress against targets (required) 

Strategic Goals:  
As per the strategic plan 
Student Goals: Goal 1: Students will live by HEART Values; Goal 2: Students will be capable communicators; Goal 3: Students will be effective thinkers; Goal 4: Students will be confident self-managers.  

Annual Target/Goal:  
As per the annual implementation plan  

Actions 
List all the actions from your Annual 
Implementation Plan for this Annual 
Target/Goal. 

What did we achieve? 
What were the outcomes of our actions? 

What impact did our actions have? 

Evidence  
This is the sources of information the board used to 

determine those outcomes. 

Reasons for any differences 
(variances) between the target and the 
outcomes 
Think about both where you have exceeded your 
targets or not yet met them. 

Planning for next year – where to 
next? 
What do you need to do to address targets that were 
not achieved.  
Consider if these need to be included in your next 
annual implementation plan. 

Student Achievement Target A: 
Strategic Goal: 
Goal 2: Students will be capable 
communicators.  
Goal 3: Students will be effective thinkers.  
Annual Target:  
50% of our year 3 students to be asking 
questions and using relevant key contextual 
words (stage 4) or better. We aim to have 0% 
of our Year 3 students creating statements 
instead of questions (stage 1) as their lowest 
level of questioning. 

Our historical position showed that two 
lockdowns had significantly affected the 
ability of our younger children to 
communicate effectively.  
We completed a diagnostic assessment 
based on questioning at the start of the year. 
This showed a large concern with the Year 3 
cohort.  
Specific actions to address this included our 
Deputy Principal leading PLD for teachers, 
providing resources for teachers, enabling 
teachers to teach specific skills and having 
the time to reflect on the teaching of these 
programmes within professional learning 
meetings.  
These specific actions allowed for immensely 
improved achievement between the start and 
end of the year.  

Student Achievement Target A data: 
50% of our year 3 students to be asking 
questions and using relevant key contextual 
words (stage 4) or better.  

• Term 1 - Students achieving stage 4 

or better: 0 / 22 = 0% 

• Term 4 - Students achieving stage 4 

or better: 13 / 28 = 46.4% 

Target not achieved – analysis of 
variance: 3.6% 
We aim to have 0% of our Year 3 students 
creating statements instead of questions 
(stage 1) as their lowest level of questioning. 

• Term 1 – Students working at stage 

1: 17 / 22 = 77.3% 

• Term 4 – Students working at stage 

1: 0 / 28 = 0% 

Target achieved. 

Deliberate teaching programmes enabled 

much improved results for the targeted 

cohort.  

The school focus on questioning and oral 

language allowed for success.  

Although the first part of the target was not 

met, improvement from 0% to 46.4% is 

something to be proud of.  

Overall, the school is extremely pleased with 

the results of this student achievement target.  

It is clear that deliberate upskilling of teachers 

and the deliberate act of teaching specific 

skills can enable success in areas of the 

curriculum.  

Student Achievement Target B: 
Strategic Goal: 
Goal 2: Students will be capable 
communicators.  
Annual Target:  
Improve the overall writing standard of our 
Year 4, Year 6 and Year 7 cohorts. Target 
groups from each cohort will work at or above 
the national norm. This will be measured 
using E-AsTTle writing data. 

The historical position showed that there has 
been a downward trend with all of the 
targeted cohorts.  
Year 4 students show a decline from April to 
November 2022. Year 6 and Year 7 show a 
decline from November 2021 to November 
2022. This data is from our historical E-
AsTTle writing data and it clearly shows this 
downward trend. 
School wide assessment did show an 
improvement in the targeted areas (Year 
levels 4, 6 and 7) in 2023.  
It was a school wide expectation that each 
class would have a target group of 3-5 
students who worked with teachers  

End of the year schoolwide writing data: 
Year 4: 
Progress made by the Year 4 cohort from 
November 2022 to May 2023 shows steady 
upward progress with the cohort trajectory 
closely paralleling the national norm trajectory 
by May 2023. There is further lift in progress 
between May and September 2023, with the 
Year 4 norm still below the national norm in 
September 2023, but the outliers are closer to 
the ’box’ and within norm spread.  
Year 6: 
Progress by the Year 6 cohort lifts 
significantly and follows an upward trajectory 
from November 2022 to May 2023 and shows 
the cohort operating at the national norm in 
May, with a tighter spread of scores within the 
‘box’ and fewer upward and downward 
outliers. From May 2023 there is further 
progress with the Year 6 norm lifting well 
above the national norm by September 2023.  
Year 7:  
Progress illustrates a strong upward 

We have worked hard to make sure teachers 

are aware of learning strengths and next 

steps for individuals at Westport South 

School.  

Each class has targeted a particular group of 

students. These target students are 

discussed, and we have made quality 

progress with these students.  

This has aided the overall growth and the 

achievement of this target.  

Target groups for literacy will remain a really 

important school expectation. Classes will 

select a target group who will work with their 

class teacher closely.  

As a school we will consistently monitor 

progress of this group.  

Data shows that we need to examine the 

place of writing in a Structured Litearcy 

approach. The school sees it vital for the 

literacy leader to visit schools who are 

leading the way in Structured Literacy and the 

implementation of the ‘Writing Revolution.’  
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trajectory by the Year 7 cohort from 
November 2022 to May 2023, but with the 
cohort still operating just below the national 
norm. From May to September 2023 there is 
further upward progress, with the Year 7 
cohort exceeding the national norm by 
September 2023.  
Target achieved. 

Student Achievement Target C: 
Strategic Goal: 
Goal 2: Students will be capable 
communicators.  
Goal 3: Students will be effective thinkers.  
Goal 4: Students will be confident self-
managers.  
Annual Target:  
90% of selected students in Year 8 will 
achieve a Stanine 8 or 9 in the STAR 
Reading test and the PAT Reading 
Comprehension test.   

The historical position for this target was 

based around the data showing that a large 
group within the Year 8 cohort who are 
academically very strong. We wanted to 
extend these students and enable them to be 
effective thinkers and confident self-
managers who can goal set to increase 
achievement. 
An extension group was set up. The principal 
released the senior syndicate leader to teach 
this extension group for 60 minutes per week.  

Student Achievement Target C data: 
90% of selected students in Year 8 will 
achieve a Stanine 8 or 9 in the STAR 
Reading test and the PAT Reading 
Comprehension test.   

• STAR 2023: 10/13 = 76.9% 

• PAT Reading Comprehension 2023: 
9/13 = 69.2% 

• Overall 2022: 18/26 = 69.2% 

• Overall 2023: 20/26 = 76.9% 

Target not achieved - analysis of variance: 
13.1% 

The results are to be applauded. To have 20 

test results (across STAR and PAT Reading 

Comprehension) achieve a stanine 8 or 9 is 

impressive. Although not quite at target 

achievement, we are happy with the overall 

success of this cohort.  

We do believe that the target was not quite 

achieved because the student’s extension 

programme was more focused on writing than 

reading. 

This did lead to a range of other positives for 

the group and the school.   

A student achievement target with an 

extension focus has been a real positive for 

our school.  

The Principal was willing to release the 

syndicate leader who was able to teach the 

group weekly and this has allowed for 

structured success for this programme.  

On reflection, this particular goal was not met. 

However, a number of other positives were 

evident. This included the publication of a 

school magazine, improvement in oral 

language via a weekly segment on the local 

radio and enhanced writing results.  
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How we have given effect to Te Tiriti o Waitangi 
(required) 
Te Tiriti o Waitangi sits at the foundation of Westport South School strategic planning and the aim of this is to allow all ākonga to 

achieve their potential at our kura. 

Westport South School recognises the unique position of Māori culture, and that 15% of our student population identify themselves 
as Māori. 

Westport South has taken all reasonable steps to provide instruction in Tikanga Māori (Māori culture) and Te Reo Māori (Māori 
language) during 2023. The following show the steps we have taken:  

• We support and celebrate the language, culture and heritage of our students and mana whenua of Te Tai Poutini.  

• We have developed a positive and professional working relationship with Te Runanga o Kati Waiwai (mana whenua). This 

has been instigated with facilitated PLD made possible through the Buller Kāhui Ako.  

• At Westport South School we put an emphasis on educationally powerful connections. This allows for whanau, ākonga and 

hapū to have valued input into the design of our programmes. We have completed this through our connection and working 

relationship with Te Runanga o Kati Waiwai. 

• We have implemented the Ka Hikitia strategy of Māori learners achieving education success as Māori by developing the 
Tataiako competencies of Ako (practices in the classroom), Whanaungatanga (relationships with high expectations), 
Tangata Whenuatanga (place based, socio-cultural awareness and knowledge), Manaakitanga (values) and Wananga 
(communication, problem solving, and innovation). 

• Staff have participated in culturally responsive practice professional development. This forms the basis of teachers 
professional growth cycle. We worked alongside University of Waikato’s Poutama Pounamu team to build this capacity. 
We also have instigated the shadow coaching model as part of this. Teachers work alongside each other to investigate 
enhancing our culturally responsive practice.  

• In 2023, we completed local curriculum PLD as part of a schoolwide PLD contract. We have made it a priority to have te 
reo and tikanga Māori integrated into this development of local curriculum. 

• 2023 saw the school staff add a karakia to the start of every meeting. Every class also starts the day with a karakia. These 
are shared with the staff, and we practise as staff at our meetings.  

• Our school Kapa Haka group continues to go from strength to strength. They train weekly (this includes using a local 
whanau member as a mentor teacher). The group performed at the West Coast Kapa Haka Festival and at a number of 
local community and school events.  

• In 2023 we started to develop bilingual signage around the school. 

• 2023 saw us start our newest iteration of our 5 Year Property Plan. As a governance property team, we made sure that our 
projects were able to enhance our school property to reflect our cultural richness. 

• Our strong PB4L programme sits behind our HEART whakataukī, ‘whaia te ara whatu manawa.’ Our school community 
places emphasis on our HEART values and we aim to teach and live these daily.  

• Westport South School has maintained awareness and started to develop our use of Aotearoa New Zealand’s history as 
part of the Social Science programmes. This has been instigated through local curriculum PLD.  

• Māori academic achievement is reported on above.  
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